| bring another level of change.
Change steeped in our own
Indigenous epistemology.

In order to take our Nations to the
next level We have to listen to the
words of Chiefs who listen with their
good hearts and strong minds to our
grassroots communities.

Control of our own source data and
information. Statistics given to us by
Stats Can or Health Canada numbers
don't match the truth. The pushing of
our data centres across the multiple
regions under our control is what |
push for. We have to own our own
data. O.C.A.P. (Ownership, Control,
Access, Possession) is in order to
make sound decisions in Health,
Land, Water, Jobs, Housing, and
Economic Development.

| support Women leadership and
Chieftainship. I will listen to the voices of
our life-bringers to give AFN a
opportunity to evolve into being the
organization that supports all Chiefs in
being the leaders they are.

Move away from the one size fits all
approach to national governance and
support efforts for First Nation Laws as
the deepest expression of our culture
and values

Encourage provincial Governments
invest at least $1 billion each to the First
Nations to help rebuild Canada’s
economic recovery

e SEORECHEEE
LEADER

| have listened to people from Nations
across the land and they want to
support change and leadership with
integrity. | am bringing decades of
experience to the national stage
where my deep understanding of
traditional ways and broad experience
will make me an effective voice for
building bridges

My 5 core values

courage, Integrity, honesty ,
authenticity, commitment

CHIEFLEECROWCRHILD.CA

Twitter @leecrowchild

https://www.facebook.com/lee.crowchild

leecrowchild@me.com

403-828-3158

TRADITIONAL
LEADERSHIP

4 principles

Environmental accountability
Economic Parity
Social Impact
Spiritual Sustainability


http://chiefleecrowchild.ca
https://www.facebook.com/lee.crowchild
mailto:leecrowchild@me.com

Jurisdiction Matters
The Nations call the shots
Institutions Matter

Capable Institutions of
Governance. Fair and
independent mechanisms for
dispute resolution

Culture Matters

Legitimate, culturally grounded
institutions of Governance,
Economic systems, policies and
procedures

Strategic Thinking Matters

Decisions made with long term
priorities in mind

Leadership Matters

Instead of politics as a boxing ring
where factions fight to control the
goodies




